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1. Introduction 
 
Section 135 of the Companies Act, 2013 (“Act”) read with Companies (Corporate Social 
Responsibility Policy), Rules, 2014 (“Rules”), including any amendment thereof, requires the 
Company to constitute a Corporate Social Responsibility (‘CSR’) Committee of Directors, adopt a 
CSR policy, spend at least 2% of its average net profits made during the immediately preceding 
three financial years towards CSR activities as set out in Schedule VII to the Companies Act, 2013 
and confirm compliance thereof in the Annual Report. 
 
Accordingly, HDFC Capital Advisors Limited (hereinafter referred to as “Company”) has 
formulated and adopted this Corporate Social Responsibility Policy (“Policy”). The said Policy was 
first approved and adopted by the Board of Directors at its meeting held on July 24, 2018.  
 
The policy should be read in conjunction with the Act and the Rules (as amended from time to 
time). 

2. Policy Objective and Scope 
 
Corporate Social Responsibility (CSR) is a company’s sense of responsibility towards the 
community and environment in which it operates. It is the continuing commitment by a business to 
behave ethically and contribute to the economic development of communities who are unequally 
endowed. 
 
The Company believes in conducting its business responsibly, fairly and in a transparent manner. 
 
This Policy states the guiding principles for selection of CSR activities in pursuance of Schedule 
VII of the Act, modalities of execution, implementation and monitoring mechanism of CSR 
projects/programmes. 
 
The scope of the Policy has been kept as wide as possible, so as to allow the Company to respond 
to different situations and challenges appropriately and flexibly, subject to the activities enumerated 
in Schedule VII of the Act.  

3. Guiding Principles for Selection of CSR Activities 
 

The Company shall conduct its CSR activities as laid down in Schedule VII of the Companies Act, 
2013 and as approved by the CSR Committee of Directors of the Company. These activities will in 
turn focus on established need, sustainability and focused outcomes of the chosen sectoral themes. 

 
The Company shall not fund any CSR activities undertaken outside India or in pursuance of its 
normal course of business. The Company plans to focus its CSR initiatives and adopt a structured 
approach to the core areas of intervention undertaken across India, in line with the spread of its 
business & operations. 
 
To provide a focused and structured approach to the program, Company will focus its support and 
CSR spends on specific predetermined causes and areas of intervention as outlined in the CSR 
Charter annexed herewith. 
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4. Guiding Principles for implementation of CSR Activities 
 

A. Through H T Parekh Foundation 

To commemorate the enormous contribution of late Shri H. T. Parekh, the Founder Chairman 
of the Housing Development Finance Corporation Limited (‘the Corporation’ or ‘HDFC’), the 
holding company to the development of housing finance and other financial & development 
sectors in India, HDFC has incorporated the H T Parekh Foundation (“Foundation”) as a not-
for-profit company licensed under the erstwhile Section 25 of the Companies Act, 1956 
(corresponding to Section 8 of the Companies Act, 2013). 

 
The Foundation has been incorporated with the aim to undertake, pursue and be concerned with 
the welfare, betterment and advancement of society as a whole, across multiple social sectors. 
The Foundation in turn will execute the CSR responsibilities either:  
 
(i) directly, by executing and implementing programmes permitted under Schedule VII of the 
Act and approved by the CSR Committee; and/or  

 
(ii) by entering into partnerships with implementing organisations registered in India having a 
valid CSR registration number granted by the Ministry of Corporate Affairs (MCA) and having 
a track record of service, performance, governance and accountability. 
 
B. Directly or through other implementing agency 
 
The Company may directly undertake the CSR activities as permitted under Schedule VII of the 
Act and approved by the CSR Committee or execute and implement CSR activities through any 
other implementing agency registered in India, having a valid CSR registration number granted 
by the Ministry of Corporate Affairs (MCA) and having track record of service, performance, 
governance and accountability.  

 
All the aforementioned organisations including the Foundation will be referred to as “Partnering 
NGOs” in this Policy. 

5. Role of Corporate Social Responsibility Committee (“CSR committee”) 
 
The Board of Directors of the Company has constituted a CSR Committee, which will play the 
following role in fulfilling the Company’s CSR objectives: 
 
• Review and recommend the CSR policy to the Board which shall indicate the activities to be 

undertaken by the Company (in areas or subject, specified in Schedule VII of the Act);  
 
• Recommend the amount of annual expenditure to be incurred on the CSR activities; 
 
• Review the annual action plan for each financial year and recommend the same to the Board; 
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• Review and recommend to the board, certain CSR projects/programmes as ongoing projects 
in accordance with CSR Rules; 

 
• Review the impact assessment reports of CSR projects; and 
 
• Annually report to the Board, the status of the CSR activities undertaken and contributions 

made by the Company. 
 
The CSR Committee shall do all such acts, deeds, matters and things to ensure compliance with 
applicable provisions relating to CSR and the CSR policy as amended, from time to time. 
 
The overall execution of the Policy and day-to-day administration will be the responsibility of the 
CSR team within the Company, other senior officials of the Company or such other officers as may 
be designated by the CSR Committee (“CSR Team”), working under the guidance of the CSR 
Committee to ensure that the CSR initiatives are in line with this Policy. 
 
The composition of the CSR Committee and the detailed terms of reference are available on the 
website of the Company at www.hdfccapital.com 

6. Role of Board of Directors (“Board”) 
 
• The Board after taking into account the recommendations made by the CSR Committee, approve 

the Corporate Social Responsibility Policy for the Company and disclose the composition & 
contents of such Policy in its report and place it on the Company’s website. 

 
• The Board shall ensure that the activities as are included in Corporate Social Responsibility 

Policy of the Company are undertaken by the Company. 
 
• The Board of the Company shall ensure that the Company spends, in every financial year, at 

least two percent of the average net profits of the Company made during the three immediately 
preceding financial years, in pursuance of its Corporate Social Responsibility Policy.  

 
• If the Company fails to spend such amount, the Board shall, in its report made under clause (o) 

of sub-section (3) of section 134, specify the reasons for not spending the amount, and such 
amount shall be dealt with in accordance with sub-section (5) and sub-section (6) of  Section 
135 of the Act and rules thereunder. 

 
• Review and approve the CSR policy which shall indicate the activities to be undertaken by the 

Company (in areas or subject, specified in Schedule VII of the Act);  
 
• Approve the annual action plan for each financial year; 
 
• Approve certain CSR projects/programmes as ongoing projects in accordance with CSR Rules; 
 
• Review the impact assessment reports of CSR projects; and 
 

http://www.hdfccapital.com/
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• Approve the Annual report, the status of the CSR activities undertaken and contributions made 
by the Company. 

7. CSR Amount and expenditure 
 
The Company shall ensure to spend in every financial year, at least 2% percent of the average net 
profits made during the three immediately preceding financial years, in pursuance of this Policy and 
in the manner as specified in Section 135 of the Act and the Rules made thereunder from time to 
time. 

8. Annual Action Plan 
 
The Company shall formulate an Annual Action Plan for each financial year and recommend the 
same to the CSR Committee and the Board for its approval. 
 
The annual action plan shall include the following: 

• List of CSR projects; 
• Manner of execution of CSR projects; 
• Modalities of utilisation of funds and implementation schedules for CSR projects; 
• Monitoring and reporting mechanism for CSR projects; 
• Details of need and impact assessment for CSR projects, as may be applicable. 

 
An update on the status of compliance with the annual action plan shall be provided to the CSR 
Committee and Board of Directors on a periodic basis and action plan may be modified accordingly. 

9. Process for Implementing CSR Activities / Projects 
 

The following procedure is required to be adhered to while undertaking/ funding CSR activities: 
 
• Execution of Grant letters with all Partnering NGOs, which would detail the project proposal 

and understanding, responsibilities of the partner, execution timelines, communication and 
monitoring of project outcomes for the parties signing the Grant Letter; 
 

• The CSR contribution would be for a project as identified by the Company, either for a single 
financial year or as an ongoing project for multi-years, depending on the scale and needs of the 
project. 
 

• The disbursement of the contribution amount by the Company to the Partnering NGOs shall be 
made only if they have a unique CSR registration number granted by the MCA and requisite 
approvals and registrations as required under the Income Tax Act, 1961 or other applicable laws 
in India; and 

 
• The disbursement will be made only upon receipt of a proposal from the Partnering NGOs 

specifying the budget that is required, activity for which it is required and project outputs & 
outcomes, as may be required. 



 

Corporate Social Responsibility Policy  
HDFC Capital Advisors Limited Page 7 
 

10. Monitoring & Evaluation Framework 
 

The Company shall be entitled to receive the following information from the Partnering NGOs: 
 

• Information about the project status; 
 

• Annual Report with audited financial statements; 
 

• Operational / progress reports either quarterly or half yearly, depending on the size and scale 
of the project; 

 
• Impact assessment reports of the CSR project. 

 
To ensure steady progress and proper utilization of CSR amount, the following monitoring 
mechanism may be adopted depending upon the size of contribution and the Partnering NGOs: 
 

• Periodic field visits by the Company; 
 

• Undertaking third party audits of the projects; and/or 
 

• Review of funds utilisation reports, submitted by the Partnering NGOs. 
 
The Chief Operating Officer and Head - Finance & Compliance of the Company who are jointly 
responsible for financial management shall certify the utilisation of funds disbursed for CSR 
projects for each financial year. 

11. Impact Assessment report 
 
The Company shall through a panel of independent agencies undertake impact assessment for 
eligible CSR projects, if any, in accordance with rule 8 of the CSR Rules. 
 
The CSR Committee of the Company shall decide the periodicity for undertaking impact assessment 
of the CSR projects or programmes as mandated by the MCA. 
 
In an event wherein a CSR project or programme is undertaken by the Company jointly with its 
group companies or any other company, the manner of execution, modalities of sharing of costs 
incurred including conducting an impact assessment and other matters shall be decided by the CSR 
Committee. 
 
The impact assessment reports shall be placed before the CSR Committee and the Board of 
Directors for their noting and shall be annexed to the annual report on CSR activities for each 
financial year. Expenditure incurred towards carrying out the impact assessment will be considered 
as part of CSR expense, as per the limits stipulated under the CSR Rules. 
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12. Reporting 
 

The CSR Committee shall report to the Board of Directors of the Company, the status of the CSR 
projects/ activities undertaken by the Company in the Annexure to the Directors’ Report, in the 
Company’s Annual Report. 
 
The Company shall upload this Policy, and all other information as statutorily required on its 
website; www.hdfccapital.com. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.hdfccapital.com/


 

Corporate Social Responsibility Policy  
HDFC Capital Advisors Limited Page 9 
 

CSR Charter 
 

Enumerated below are the key areas under which the Company will implement its CSR Projects. 
These focus areas will be reviewed periodically by the CSR Committee and the Board to ensure 
alignment with the Company’s evolving objectives. Specific initiatives within these areas will be 
undertaken in line with the Company’s CSR Policy to achieve the overall goals of these 
interventions: 
 

1. Promoting Skilling and Livelihood Category 
Companies Act -2013, Schedule VII  
(i) Livelihood Enhancing Projects  

 
Empowering the Backbone of India's Construction Sector: The Labourer 
Empowerment Aid Programme (LEAP) by HDFC Capital 
 
The construction sector stands as one of India's largest employers of contract labor, a 
segment particularly vulnerable to economic volatility due to low savings and seasonal 
employment. Recognizing these challenges, HDFC Capital launched the Labourer 
Empowerment Aid Programme (LEAP), a pioneering initiative aimed at bridging the gap 
between construction/ migratory workers and essential social security schemes provided by 
the Government. 
 
HDFC Capital's LEAP initiative exemplifies a holistic approach to social responsibility, 
transforming the lives of construction/ migratory workers and their families, setting a 
benchmark for corporate contributions to social welfare in the country. 
 
The Company will undertake initiatives for:  

a) Sustainable livelihood of labor force by providing them the social security benefits 
offering long-term support to improve their living standards;  

b) Access to private insurance ensuring workers are financially protected through 
private insurance options and;  

c) Skill training of women and youth from the underprivileged sections, equipping 
them with the necessary skills to secure better employment opportunities. 

 
 

2. Promoting Healthcare Category 
Companies Act -2013, Schedule VII  
(i) Promoting Preventive Healthcare and  
(ii) Eradicating Poverty, Hunger and Malnutrition. 
 
The Company will undertake projects aimed at:  

a) Disease prevention and Health awareness by focusing on educating communities 
and encouraging them to take proactive steps towards better health. These initiatives 
will aim to raise awareness about common health risks, hygiene practices, and 
preventive measures, ultimately improving overall community well-being.  

b) Addressing Hunger and malnutrition among underprivileged sections of society, 
the Company will implement programs that provide access to nutritious food, 
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supplements, and education on healthy eating habits, helping to combat hunger and 
improve the nutritional status of vulnerable populations; and  
 

c) Mobile medical vans for Healthcare Accessibility aims to increase healthcare 
accessibility, particularly in remote or underserved areas. These vans are equipped 
with essential medical facilities and staffed by healthcare professionals who can 
provide primary care, diagnostics, and treatment. Alongside these services, access to 
subsidized medicines ensures that patients can obtain necessary medications at 
reduced costs. 

 
 

3. Promoting Education Category 
Companies Act -2013, Schedule VII  
 
(i) Promoting Education 
 
Education is one of the fundamental building blocks of any nation. The Company will 
undertake projects aimed at enhancing literacy through both formal and non-formal 
education initiatives. These projects will focus on providing accessible educational 
opportunities to individuals across various age groups and backgrounds. In addition to 
traditional teaching methods, the Company will promote alternative learning methodologies, 
including the use of drama, dance, toys, and other creative tools, to engage students and 
make learning more interactive and enjoyable. These innovative approaches will help 
stimulate critical thinking, creativity, and holistic development, especially for children and 
young learners. 
 
 

4. Environmental Sustainability Category 
Companies Act -2013, Schedule VII  
(i) Ensuring environmental sustainability, ecological balance, protection of flora and 

fauna, animal welfare, agroforestry, conservation of natural resources and 
maintaining quality of soil, air and water. 

(ii) Rural development projects 
 

The Company will encourage investment in energy efficient technology, developing socially 
and environmentally friendly products and services.   
 
The Company will focus on the following key initiatives:  

a) Waste Management Projects: The Company will undertake initiatives aimed at 
efficient waste management, focusing on reducing, recycling, and reusing waste 
materials to minimize environmental impact;  

b) Improving Access to Water: The Company will work towards improving access to 
water by creating and sponsoring irrigation and water storage structures. These 
initiatives will help ensure a sustainable water supply for communities, especially in 
areas facing water scarcity; and 

c) Rural Development Programs: The Company will invest in programs that promote 
the development of rural areas, focusing on improving infrastructure, access to 
education, healthcare, and economic opportunities for rural populations. 
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d) Protect Biodiversity: The Company will undertake projects focused on the 
conservation of endangered and vulnerable species of plants and animals in the target 
regions. 

e) Restore Ecosystems: The Company will undertake projects focused towards 
reforestation. 

 
5. Promoting Research 

Companies Act -2013, Schedule VII  
 
(i) Contribution to incubators or public funded universities or research and development 

projects in the field of science, technology, engineering, and medicine. 
 

The Company will focus on research and development project initiatives in the field of 
science and technology by contributing to incubators and public funded universities. These 
contributions will support the growth of innovative projects, foster technological 
advancements, and encourage the development of new solutions that can benefit society at 
large. 
 
 

6. Promoting Gender Equality  
Companies Act -2013, Schedule VII 
 
(i) Promoting gender equality, empowering women, setting up homes and hostels for 

women and orphans; setting up old age homes, day care centres and such other facilities 
for senior citizens and measures for reducing inequalities faced by socially and 
economically backward groups. 

 
The Company is committed to promoting gender equality and empowering women through 
various initiatives. These include setting up homes and hostels for women and orphans, as 
well as establishing old age homes, daycare centers, and other facilities for senior citizens. 
These projects aim to provide safe and supportive environments for vulnerable groups, 
ensuring they have access to the care and resources they need. 
 
Additionally, the Company will focus on reducing inequalities faced by socially and 
economically disadvantaged groups by offering skill training programs for women. These 
programs will be conducted in collaboration with local NGOs or vocational institutes, 
equipping women with the necessary skills to enhance their employability and financial 
independence. 
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